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WHY MANAGEMENT PROFESSIONALISM IS NEEDED  
IN MEDICINE AND HEALTHCARE? 
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Summary: Healthcare is an important sphere of the social system of society and the team 
concept of leadership is truly justified in its governance due to the fact, that 
healthcare is a collective activity. The individual professionalism, which in medi-
cine is unconditionally a prerequisite, should be managed also professionally in 
a system, which is already controlled according to the regulations of the eco-
nomic activity. In Bulgaria, the changing conditions in the last two decades, 
connected with the evolving function of market economy, create the need of 
considering the newly occurred conditions and, respectively, of formulating new 
concepts by the science. In the article, the need of management professional-
ism in the field of clinical medicine – hospital and outpatient, as well as in medi-
cal education is discussed.  
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