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Summary. The aim of the study was to investigate the relationship between assessments of fairness of the 
remuneration of nurses from the South Central region of Bulgaria and their turnover attitudes. A pilot survey, 
which included 136 nurses from the South Central region of Bulgaria, was conducted between Novembers 2012 
– March 2013. Descriptive and non-parametric analyses were used. The results revealed that nurses perceived 
as unfair and totally unfair as follows: the methodology of payment – 58,8% (n = 80 ); the allocation of funds for 
wages between different categories of hospital staff – 57,3% (n = 78 ); the level of payment compared to their 
obligations and expectations – 60,3% (n = 82 ); their own payment compared to other quali  ed professionals 
(e.g. teachers, health inspectors , etc.) – 74,3% (n = 101). In about 40% of the respondents, the perception of 
unfairness of remuneration affected their turnover attitudes. Payment of nursing work had direct and indirect 
effects on their job satisfaction and hence on their attitudes towards turnover.
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