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HUMAN RESOURCES MANAGEMENT –  
ACTIONS OF RECRUITMENT AND SELECTION OF EMPLOYEES 

R. DOYNOVSKA 
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Summary. Human resources management is one of the main functions of the modern manager 
in an organization. Any action on the human resources management leads to extremely 
important consequences for the prosperity and non-prosperity of the organization, respectively. 
The adequate selection of employees has strategic importance since it makes it possible to 
choose personnel with the appropriate for certain position applicability and work motivation. It is 
economically effective due to the saved costs, time and dissatisfaction of the already assigned 
personnel. Various approaches to selecting employees are known and used. 
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